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THE EMPLOYMENT SITUATION - OCTOBER 1992 


WASHINGTON -- The unemployment rate for blacks moved up to 
13.9 percent in October, compared to 13.7 percent in September, 
according to the U.S. Department of Labor's Bureau of Labor 
Statistics. Unemployment for whites was 6.5 percent in October, 
down from 6.7 percent in September. 


Unemployment for black men moved up to 13.7 percent in 
October, compared to 13.2 percent in September. For black women, 


the jobless rate was 10.8 percent in October, compared to 10.6 
percent in September. 


Black teens had an overall unemployment rate of 42.5 percent 
in October, down from 43.3 percent in September. Black teen men 
had an overall unemployment rate of 44.2 percent in October; for 
black teen women, the October unemployment rate moved down to 
40.4 percent in October. 


Overall, the nation's job market in October was little 
different from September. The unemployment rate, 7.4 percent, 
was little changed from the prior month's rate of 7.5 percent but 
has been edging downward from the June high of 7.8 percent. 
Employment, as measured through both the household and 


establishment surveys, remained at about the previous month's 
levels. 


Unemployment (Household Survey Data) 


The number of unemployed persons, 9.3 million, and the 
unemployment rate, 7.4 percent, were little changed over the 
month, though both have continued to inch downward from their 
June high points. Over this 4-month period, the number of 
unemployed has receded by about 640,000 and the jobless rate has 
declined by four-tenths of a percentage point. 


The jobless rates for most major demographic groups were 
essentially unchanged in October, but there was a slight drop for 
whites (from 6.7 to 6.5 percent), mostly among teenagers. 

October rates were 7.2 percent for adult men, 6.1 percent for 
adult women, 13.9 percent for blacks, and 11.8 percent for 
Hispanics. The rate for teenagers was down 2.1 percentage 


points to 18.3 percent, as their labor force dropped markedly. 
(See table A-2.) 
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Unemployment of less than 15 weeks duration declined in 
October, while the number of persons jobless for longer periods 
was essentially unchanged at 3.5 million. About 2.1 million 
workers were jobless for more than 6 months; that number had more 
than tripled between mid-1990 and June of 1992, but has not risen 
since. 


Among that portion of the total unemployed classified as job 
losers, fewer were expecting to be recalled (those shown as "on 
layoff" in table A-6) and more were permanent job losers. The 
latter group accounted for an unusually large share of job 
losers--77 percent. 


The number of persons working part time even though they 
would have preferred full-time work was 6.5 million in October; 
it has been as high as 6.7 million and as low as 6.0 million this 
year, showing no clear direction. Persons in this category are 
often referred to as the "partially unemployed," and are shown in 
table A-3 as working "part time for economic reasons." 


The total number of employed persons was little changed in 
October at 117.6 million. The employment-population ratio, which 
is the percentage of the working-age population that is employed, 
was also little different from the previous month, at 61.2 
percent, but has been declining since July. 


The civilian labor force declined by 300,000 to 127.0 
million in October; this occurred largely among teenagers, whose 
labor force had shown an increase in the previous month. After 
rising sharply between November 1991 and June of this year--2.2 
million--the labor force has since decreased by 600,000. This 
decline has been concentrated among women, whose historically 
rising participation rate has declined six-tenths of a 
percentage point over this 4-month span. 


Industry Payroll Employment (Establishment Survey Data) 


Nonfarm payroll employment was virtually unchanged in 
October. Gains in construction and several service sector 
industries were offset by further losses in manufacturing and a 
decline in government jobs. 
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Manufacturing employment declined by 56,000 in October; 
cutbacks have totaled 225,000 in the past 5 months. October job 
losses were widespread, with the largest taking place in 
transportation equipment (16,000), which was heavily impacted by 
reductions in defense spending. Other industries with decreases 
included fabricated metals, industrial machinery, instruments, 
textiles, paper, rubber and plastics, and printing. The 


lumber industry gained employment, reflecting increased activity 
in construction. 


The construction industry added 20,000 jobs in October, 
resulting in part from rebuilding efforts in the wake of the 
damage caused by hurricane Andrew. In mining, there was some 
limited improvement in the oil and gas extraction component after 
a long string of small monthly losses. 


The services industry added 89,000 jobs in October, 
considerably above the average job growth of 53,000 per month in 
the first 9 months of this year. Gains occurred in a variety of 
industries, including help supply and other business services, 
educational services, and health services. Employment in 
finance, insurance, and real estate grew by 14,000, and there 
was a gain of 7,000 in wholesale trade, the first increase in 


over 2 years. Retail trade employment was about unchanged (after 
seasonal adjustment). 


Government employment fell by 39,000, reflecting early 
retirements by Postal Service employees, cutbacks at the state 
level, and a net gain in local government jobs. In local 
governments, the final closeout of Federally funded special 
summer jobs for youth was more than offset by gains elsewhere, 
including a return to work of school system employees who 
had been on strike. 


Weekly Hours (Establishment Survey Data) 


The average workweek for production or nonsupervisory 
workers on private nonfarm payrolls increased 0.2 hour in 
October. This series has fluctuated within an 0.3 hour range for 
over a year. The workweek for manufacturing production workers 
also rose 0.2 hour to 41.1 hours, and factory overtime increased 
0.3 hour to 3.8 hours. Both the factory workweek and overtime 
hours were at historically high levels. 
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The index of aggregate weekly hours of private production or 
nonsupervisory workers rose 0.6 percent to 121.3 (1982=100) in 
October, after seasonal adjustment. The manufacturing index was 
101.4, little changed from September, as the gain in the workweek 
was offset by declining employment. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings of private production or 
nonsupervisory workers rose by 0.2 percent in October and weekly 
earnings were up 0.8 percent, after seasonal adjustment. These 
increases followed somewhat larger reductions in the prior month. 
Prior to seasonal adjustment, average hourly earnings increased 3 
cents to $10.70 and average weekly earnings increased $2.10 to 
$369.15. Over the past year, average hourly and weekly earnings 
increased 2.6 and 2.9 percent, respectively. 


eS — 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Table A-2. Employment status of the civillan population by race, sex, age, and Hispanic origin 


(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted! 


Oct. Sept. Oct. Oct. June July Aug. Sept. 
1991 1992 1992 1991 1992 1992 1992 1992 


Civilian noninstitutional popuiation 163,013 d 162,575 
Civilian labor force ' 108,347 
Participation rate ° ‘ c 66.5 
101,965 
62.6 
‘ 6,382 
Unemployment rate .... 5.9 


Employment status, race, sex, age, and 
Hispanic origin 


WHITE 


Men, 20 years “_ over 
Civilian labor force 
Participation rate .. 
Employed 
Employment-population ratio . 
Unemployed 
Unemployment rate 


Women, 20 years and over 
Civilian labor force 
Participation rate 
Employed 
Employment-population ratio . 
Unemployed 
Unemployment rate 


Both sexes, 16 to 19 years 
Civilian labor force .. 


Employment-population ratio 
Unemployed .. 
Unemployment Tal e 


Civilian noninstitutional population 
Civilian labor force 
Participation rate .... 


Emp!oyment-population ratio 
Unemployed 
Unemployment rate ... 


Men, 20 years -~" over 
Civilian labor force 
Participation rate 


Employment-population ratio 
Unemployed 
Unernployment rate 


Women, 20 years and over 
Civilian labor force 
Participation rate 
Employed 
—— ratio 
Unemployed 
Unemployment 


Both sexes, 16 to 19 years 
Civilian labor force . 
Participation rate 
Employed 
Employment-population ratio 
Unemployed 
Unemployment rate 


See footnotes at end of table. 
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LABOR DEPARTMENT ANNOUNCES 
YOUTH APPRENTICESHIP GRANTS 


WASHINGTON -- The Department of Labor is awarding $2.5 
million in grants to ten projects across the country to support 
the development of a nationwide system of youth apprenticeship, 
Secretary of Labor Lynn Martin has announced. 

The ten projects receiving the grants represent partnerships 
among business, education and community organizations, which are 
collectively providing an additional $9.2 million for the 
demonstration projects. The projects are: 

Scripps Ranch High School, California 
OaklandWorks, California 

Siemens Stromberg-Carlson, Florida 

Gwinnett Youth Apprenticeship Program, Georgia 
Middle Georgia Aerospace, Georgia 


Illinois State Board of Education 


Boston Private Industry Council, Project ProFin, 
Massachusetts 


Flint Board of Education, Manufacturing Technology 
Partnership, Michigan 


Toledo Private Industry Council, Ohio 


-- Craftsmanship 2000, Oklahoma 


"The best learning occurs in a hands-on setting," Martin 
said. “Whether a young person is planning to go directly to work 
after high school or on to higher education, youth apprenticeship 
offers one of the most valuable experiences of a lifetime." 


The youth apprenticeship projects create partnerships among 
youth, parents, schools, potential employers and labor 
organizations. They integrate real work experience with 
classroom instruction to help prepare students for the workforce. 


-nore- 
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High school students taking part in the model programs will 
spend part of the regular school week at work sites earning, 
learning and gaining work experience. The rest of the week will 
include structured classroom instruction specifically related to 
work. 


The projects are designed to prepare students for careers in 
high-demand, technical occupations including telecommunications, 
aerospace, biotechnology, health care, computer assisted 
manufacturing, banking and finance and precision metalworking. 


Students completing the youth apprenticeship program will 
earn a high school diploma, as well as a certification of skills 
and possibly an associate's degree. 


While youth apprenticeship is targeted primarily to high 
school students not planning to enter college immediately after 
graduation, it is open to college-bound students as well. The 
models incorporate high academic standards so participants have 
the academic background needed if they decide to go to college. 


In announcing the grants, Martin said, "These projects are 
the latest step toward building a national youth apprenticeship 
system. Youth apprenticeship is important because it provides 
young people with the opportunity to participate in employer- 
paid, structured learning at an actual work site." 


The demonstrations are part of a departmental initiative 
launched in early 1990. A first round of youth apprenticeship 
projects was funded to explore ways of assisting youth in the 
transition from school to work. As part of this effort the 
department is developing a strategy to support the establishment 
of a national youth apprenticeship system. 


In June 1992, $200,000 in federal/state partnership grants 
were awarded to six states for the development of state-wide 
youth apprenticeship systems. About the same time, the 
Administration's National Youth Apprenticeship Act of 1992 was 
introduced to Congress. This proposed legislation creates the 
framework for a national youth apprenticeship systen. 


# # # 
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LABOR DEPARTMENT ANNOUNCES $1 MILLION 
FOR DISLOCATED WORKERS IN NEW JERSEY 


WASHINGTON -- The Labor Department is granting New Jersey 
$1 million for more than 400 workers dislocated due to mass 
layoffs at General Electric Aerospace's operations in Camden, 
Gibbsboro and Moorestown, Secretary of Labor Lynn Martin has 
announced. 


"We are committed to assisting these experienced workers 
with the training, retraining and other adjustment services they 
need to remain competitive in the workplace," Martin said. 


The project will be operated by the Camden County Employment 
and Training Center. The grant, authorized under Title III of 
the Job Training Partnership Act, will provide a number of 
services including assessment; job search workshops; vocational 
classroom training; on-the-job training; job development; job 
placement; personal, career and financial counseling and 
supportive services. 


The dislocated worker program is a comprehensive approach to 
assisting workers who have been, or are about to be, laid off due 
to technological change, foreign competition or the permanent 
closing of a plant or facility. Training is also provided for 


workers who are unlikely to return to their previous industry or 
occupation, who have little prospect for local employment or re- 
employment. 
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Fillers From The U.S. Department of Labor 


In 1862 the "Molly Maguires," a secret society of Irish 
miners in the anthracite fields, first came to public attention. 
The "Mollies" were charged with acts of terrorism against mine 
bosses. They went out of existence in 1876, when 14 of their 
leaders were imprisoned and 10 were executed, according to the 


U.S. Department of Labor's Important Events In American Labor 
History. 


*# # # 


In 1866 the National Labor Union, a national association of 
unions, was organized. A federation of trades' assemblies rather 
than of national craft organizations, it included radical and 
reform groups. Drifting into social rather than trade union 
endeavors, it lost craftsmen's support and went out of existence 


in 1872, according to the U.S. Department of Labor's Important 
Events In American Labor History. 


- F f 


In 1869 the Noble Order of the Knights of Labor was 
organized in Philadelphia. It maintained extreme secrecy until 
1878, then began organizing skilled and unskilled workers openly. 
By winning railroad strikes against the Gould Lines and advancing 
the program for the 8-hour day, the Knights of Labor gained many 
followers, claiming over 700,000 members in 1886. It declined 
rapidly thereafter with the emergence of the American Federation 
of Labor, according to the U.S. Department of Labor's Important 
Events In American Labor History. 


FF 








